
STATE OF WISCONSIN : MILWAUKEE COUNTY : VILLAGE OF SHOREWOOD

ORDINANCE NO. 2079

An ordinance related to Wages and Fringe Benefits

For Lieutenants and Sergeants

At a regular meeting ofthe Village Board ofthc Village of Shorewood, Milwaukee County,

Wisconsin, held on the 19th day of June, 2017, a quorum being present and a majority of the Board voting

therefore, said Board does ordain as follows:

SECTION 1

That the Village Board ofthe Village of Shorewood does hereby approve a wage plan and

fringe benefits for employees who obtain the rank of Lieutenant or Sergeant with the Police Department as

more specifically described in the attachment marked "Exhibit A". A copy ofthe exhibit is available for

inspection at Shorewood Village Hall and as attached.

SECTION 2

That all ordinances or parts of ordinances conflicting with the provisions of this ordinance are

hereby to such extent repealed.

SECTION 3

That this ordinance shall be in force and lake effect from and after its passage.

PASSED AND ADOPTED this 1911' day of June, 2017, by the Village Board of the Village of

Shorewood, Milwaukee County, Wisconsin.

Guy W. Jcfcnson, Village President

Countersigned

ift
Tanya O'Mallej, Village Clerk



EXHIBIT A

VILLAGE OF SHOREWOOD

LIEUTENANTS AND SERGEANTS OF THE POLICE DEPARTMENT

WAGE AND FRINGE BENEFITS

COVERAGE

The provisions contained in this Exhibit A cover Lieutenants and Sergeants, hereinafter referred to as

"employee" or "employees," unless specifically provided otherwise.

WAGES

Lieutenants and Sergeants must have an hourly rate that consists within the minimum and maximum of the pay

ranges as stated in the Village Human Resource Manual adopted by the Village Board.

WORK HOURS AND OVERTIME

A. The scheduling of hours worked and duty shifts will remain under the control and discretion of

the Chief of the Police Department. Lieutenants are not eligible for any overtime payments

whatsoever. Overtime, however, shall be paid to Sergeants at the rate of time and one-half (1-

1/2) based on the standards set forth in the Human Resource Manual. Briefing time of fifteen

(15) minutes prior to the start of a shift shall be compensated as follows. Subject to provisions

of Federal and State law:

1. Sergeants shall have the option of having overtime paid in cash or compensatory time

off.

2. Compensatory time off, if requested by the Sergeant, shall be at the discretion of the

Chief or his/her designee.

Regulation of compensator}' time for Sergeants shall remain within the guidelines set forth in

the Fair Labor Standards Act where it applies to law enforcement personnel, and that the work

period shall be twenty-eight (28) days in length. Wages received while in training will be

limited to eight (8) hours of straight time per day.

B. A recall of a Sergeant to duty for any reason will be paid at the rate of time and one-half (1-

1/2) with a minimum guarantee of three (3) hours.

C. A guaranteed minimum of three (3) hours at time and one-half (1-1/2) will be paid for court

time for all off duty Sergeants.

D. Overtime will only commence upon reporting for duty and end upon completion of said duty.

Travel time reporting for duty, and travel time after completion of duty will not be considered

compensable unless traveling in a department vehicle. All time spent using a department

vehicle traveling to and from a destination point while on official police business or at the

direction of the Chief of Police, shall be compensable time and the employee shall be

considered on duty. The Village will make a vehicle available for all Village related business


























